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Cultural Diversity
Introduction
In the world today, diversity is spread in all aspects, including the cultural perspective. There is the presence of a variety of races in our community, recognized and respected with their respective beliefs. For example, in America, the overall population is made up of White, Latinos, African American, Asians, and Native Americans (Velez & Lavine, 2017). Due to the variety of races present, there is also diversity in ethnicity, for example, Christians, Muslims, and Hindus. Another excellent example is the different cultures incorporated in these different races. This paper will reflect on personal changes in views, opinions, and understanding about cultural diversity.
Religious foundation in relation to cultural diversity
Raised in a Christian home, I have grown to be a Christian believer, which is one part of the diversity present in the cultural aspect. By definition, cultural diversity is defined as the presence of different groups of people and each group is determined by the present similarities in their values, and beliefs, for example, religious beliefs (Cox, 2018). As a Christian, I believe in the information presented in the Holy Bible, which then provides the “menu” to explore life and how to react to the surrounding factors. In this case, the Holy Bible acknowledges the presence of different cultures through the endeavors of prophets in both the Old and New Testament. However, through the word of God, as Christians, we consider ourselves of one unity. As a result, by believing in the Christian faith, we see through the differences present in our cultures and become one. 
Additionally, through the actions of Jesus Christ in the Holy Bible, He accepted people from all ways of life and different cultures. Once they all believe in God in Trinity, then Jesus connects the specific individuals to God, and to themselves, whereby cultural diversity becomes invisible for they become one. 
An excellent example is during the Pentecost, whereby the people from different cultures and languages were able to understand each other. Besides, my religious foundation, Christianity, recognizes that with the existence of diverse cultures, there come different perceptions of good and evil. However, as Christians, we consider embracing these differences in culture by accepting them and including the Christianity beliefs to make us all one. My Christianity foundation is based on the ideas of the existence of cultural diversity around us, which in one way or another can lead to misunderstanding among us (Cox, 2018). However, this can be changed through the belief in one God, through Jesus Christ, who unites us, people from different backgrounds and cultures to be one in Him.
Personal implications of engaging cultures different from my own
The world at large is comprised of different cultural aspects; therefore, the scenario is not similar to before when there were holocausts of people of certain beliefs. Therefore, irrespective of one’s culture, we should all acknowledge and respect every individual. Thus, there is no problem in engaging other cultures different from your own (Velez & Lavine, 2017). Due to changes in the view of existing differences among the global population, some actions such as discrimination based on the difference in cultural beliefs are slowly fading. Therefore, going back to when there was pure discrimination due to different cultures, for example during slavery in America, would be going back several steps that many of our ancestors strived to take to better the living conditions. As a Christian, it is right to engage other different cultures from our own. As a result, we embrace the continually changing trends around us and the advancing perceptions of other people as we continue evolving both physically and mentally (Velez & Lavine, 2017).
Additionally, no culture is self-sufficient, and they need other people from other cultures to be involved in the overall development. Therefore, this also calls for the engagement of different cultures other than my own. In our workplaces, our schools, and even in our neighborhoods, we are surrounded by people from other cultures. Therefore, for harmonious living, it is vital to implement cooperation with different cultures irrespective of our differences. For example, in a scenario whereby we seek to receive certain services for ourselves or our families, we engage with people from other different cultures. Thus, the consideration of discriminating against other cultures is not an option in this scenario. However, this is only possible through building up good and strong relationships with your immediate neighbors, as well as your work colleagues (Velez & Lavine, 2017).More so, since strong relationships are built on trust, and trust then ensures the togetherness even when in the face of adversity. A real-life example is a relationship that exists between my family and my friend’s family, whereby, my family is mixed races; that is we are African Americans and Christians, while my friend’s family is of the Indian origin. The relationship that exists is beyond our specific culture and more on the trust between the two families.
Economic and social implications of cultural diversity
Cultural diversity has had many implications, both economic and social for me and in our nation at large. When it comes to economic prosperity for me as an African American woman, it may be more difficult when compared to a white male in the same field. Due to the perception of women capabilities, and especially black women and success, it takes a lot of hard work and perseverance, which then affects my prosperity in the economic sector.  The presence of different cultures, especially different races, and some being more dominant than others, led to the need for comparisons between the origin and capabilities of the various races. Access to education is one of the most delicate sections in society for all nations around the world strive to have their children and youth educated. However, due to the presence of different cultures, the education sector has also been affected. Especially in the United States, this is one of the significant issues that affect the available opportunities for students in education (Smith, Wessel & Polacek, 2017). In the higher education sector, some students may have access to some of the most prestigious universities due to their cultural backgrounds. In contrast, others may be locked out from accessing that opportunity irrespective of their impressive grades. As a result, some of the able students from the minority cultures end up missing on the socially available opportunities.
For our nation, the United States, many conflicts have originated from the existence of cultural diversity, especially socially. It is apparent that depending on the type of cultural difference that is ethnicity, religion, or even race; different cultural varieties have different impacts on our nation. For example, based on statistics, women from the Natives are more vulnerable to sexual assault, due to their ethnicity as compared to the White women (Flay, 2017). Therefore, due to their racial differences, Native women are exposed to social insecurity and violation of their dignity. As a result, the society becomes unstable as social injustice is adopted, among other unethical practices. Economic implications of cultural diversity are evident when economic activities are affected by the differences in linguistics, which means that some necessary economic activities are limited to the differences in linguistics. As a result, the whole economy is affected.
Integration of a culturally diverse mindset in my general life
It is apparent that there is a need to embrace the existing cultural diversity due to various reasons; however, the methods used for this integration need to be understood. In my life, I relate to a wide range of individuals from different races, religions, and also ethnicity; therefore, a culturally diverse mindset is vital. Through the elimination of cultural considerations in my future endeavours is an example of a strategy to integrate a culturally diverse mindset. In scenarios where am paired up with other students for group discussions, cultural differences will not play a role in the choice of the discussion group to be a part. Additionally, a situation such as the choice of relationships to build on, which may be friendships, depends on the origin of a person. However, the process of acknowledging the existing differences and using them for discrimination leads to the integration of a culturally diverse mindset. Therefore, the major issue of integrating the different cultures is not to ignore their existence, but rather to acknowledge their presence, and not to use them when making individual decisions in life (Velez & Lavine, 2017).
In my career, there are specific goals and achievements that I am to achieve; however, for all these goals to be achieved, there is the need to embrace and integrate a culturally diverse mindset. Based on various research studies, it is apparent that working environments that have a variety of cultures offer an opportunity for growth in areas such as the development of diverse problem-solving skills to their employees. Similarly, in my career, I aspire to learn more and share my knowledge where necessary; therefore, the discrimination against any culture will inhibit the access to many available opportunities in my line of career. Thus, in my growth towards the achievement of my professional career, other occupational factors will be in consideration when identifying the most appropriate organization to work in, for example, factors such as the relevance of the organization in my career. However, cultural factors such as religion, race, or even ethnicity will not play a part in my career.


Impact of this study on personal growth
Conducting this discussion has opened up some factors that I was previously ignorant to. One of these factors is the relationship between my Christianity foundation and cultural diversity. I now understand that Christianity acknowledges the presence of cultural diversity. However, under all believers of the Christian faith, the differences become nonexistent, and all Christians perceive themselves as one nation, one people under the same faith. Therefore, depending on your religious or non-religious foundation, the relationships differ (Velez & Lavine, 2017). As a result, there are differences in different religions. Furthermore, this study has enhanced my understanding of my Christianity religion and how we all approach cultural diversity, and in turn, it has positively impacted my spiritual growth. Another factor is my perception of engaging with other cultures other than my own. Due to conducting this study, I am well aware of how I used to relate to different cultures, and what to improve on in my integration and relationship with them.
Additionally, this study has added to my perception of the integration of a culturally diverse mindset in my life and career. While growing up, most of the information fed to young children is that they should strive to associate with their people in terms of culture (Cox, 2018). However, based on this study, it is apparent that there is a need to acknowledge the existence of other cultures in our society since we are not self-sufficient as just one culture. Therefore, this is new information that is different from my early years of learning. From this knowledge, then I am familiar with the many ways to integrate cultural diversity, and in what areas. For example, in my career, the consideration of cultural factors in my pursuit to better and advance my career.


Conclusion
As evident, many factors surround the way we behave and our views towards certain things. One of the elements is how we relate with people from other cultures from ours. As a result, the impacts may be adverse depending on our perception and acknowledging of these differences. This perception is essential for it also shapes our growth as individuals and in society in general. Therefore, to achieve positive growth, we need to develop a culturally diverse mindset, which will enable us to understand and appreciate the cultural diversity in our midst. Additionally, personal evaluation in our respective cultural origins aid in the detailed understanding of issues surrounding cultural diversity and what to enhance.
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